


‘ aÎI Jàù°º HÉdà¨ÒGä Gdù°ôj©á hYóΩ Gd«≤Ú hG’S°≤ôGQ G’bàü°ÉO…, jo©nó gòG Gd∏≤ÉA

H˘˘˘ƒU°˘˘˘∏˘˘˘à∂ d˘˘˘∏˘˘˘à˘˘˘æ˘˘˘≤˘˘˘π ‘ GŸû°˘˘˘¡˘˘˘ó GŸà˘˘˘£˘˘˘ƒQ d˘˘˘∏˘˘˘ª˘˘˘ƒGQO Gd˘˘˘Ñû°˘˘˘ôj˘˘˘á ‘ Gd˘˘≤˘˘£˘˘É´ GŸü°˘˘ô‘. Gf†°˘˘º GEd˘˘«˘˘æ˘˘É

’S°àμû°É± Gcàù°ÉÜ GŸƒGgÖ Jõjó eø c∞AJ∂ ‘ Gd©ü°ô Gdôbª», hGS°ÎGJ«é«Éä QYÉjá

GŸƒXØÚ NÓ∫ G’CReÉä, hOeè GdàμæƒdƒL«É ‘ Yª∏«Éä GEOGQI GŸƒGQO GdÑû°ôjá.

cîÈGA eƒGQO Hû°ôjá, ’ Áμæμº JØƒjâ eæÉbû°Éä Mƒ∫ GEOGQI G’CReÉä, hGdàμ«∞ e™ Gd≤ƒGfÚ

Gdàæ¶«ª«á, hGCS°Éd«Ö GdàóQjÖ GŸà≤óeá. 

j≤óΩ gòG Gd∏≤ÉA f¶ôI eƒLõI hdμø T°Ée∏á hcÉa«á Mƒ∫ eƒGV°«™ M«ƒjá, HóAkG eø Gdàë∏«Óä

GdàæÑƒDjá GE¤ J©õjõ Gd≤ƒI Gd©Ée∏á GŸà«æá ‘ Xπ Gdà≤∏ÑÉä G’bàü°ÉOjá hG÷«ƒS°«ÉS°«á. Y∏≈

eói jƒeÚ, GMü°π Y∏≈ QhDi S°à©«ó Jû°μ«π f¡é∂ ‘ ›É∫ GŸƒGQO GdÑû°ôjá.

GMéõ eμÉf∂ G’B¿ dà†°ªø GdÑ≤ÉA ‘ GŸ≤óeá, hJ©õjõ G’HàμÉQ, hGdæéÉì GŸ¡æ».

GŸ≤óeá

GŸƒGQO GdÑû°ôjá ‘ Reø G’V°£ôGHÉä

OhQ GŸƒGQO GdÑû°ôjá G’S°ÎGJ«é» NÓ∫ G’CReÉä G’bàü°ÉOjá.

•GS°ÎGJ«é«Éä JƒL«¬ Gd≤ƒi Gd©Ée∏á Hù°ôYá NÓ∫ aÎGä GdôcƒO G’bàü°ÉO….

•c∏Øá JæØ«ò eÑÉOQGä GdàóQjÖ hGdà£ƒjô GdØ©qÉdá.

•JæØ«ò N£§ Gd≤ƒi Gd©Ée∏á Gdàμ«Ø«á )ecrofkroW evitpadA( eø GCLπ V°ªÉ¿ G’S°à≤ôGQ GŸÉ‹.

OhQ GŸƒGQO GdÑû°ôjá ‘ J©õjõ U°ªƒO Gd≤£É´ GŸü°ô‘.

•hV°™ N£§ Gd£ƒGQÇ ’EOGQI Gd≤ƒi Gd©Ée∏á.

•JÉCeÚ GŸƒGgÖ hG’CU°ƒ∫ ‘ Xπ YóΩ G’S°à≤ôGQ G’bàü°ÉO… hG÷«ƒS°«ÉS°».

OYº QaÉg«á GŸƒXØÚ hGdü°ëá GdæØù°«á NÓ∫ G’CReÉä.

•JæØ«ò HôGeè OYº GŸƒXØÚ NÓ∫ GdàëójÉä G’bàü°ÉOjá.

•eƒGQO Gdü°ëá GdæØù°«á d∏ªü°ôa«Ú ‘ H«ÄÉä Yªπ YÉd«á Gd†°¨§.

•N∏≥ K≤Éaá OGYªá ‘ eμÉ¿ Gd©ªπ NÓ∫ YóΩ G’S°à≤ôGQ G’bàü°ÉOjá.

GŸƒGV°«™



GEOGQI G’CReÉä hGS°à©óGOGä GŸƒGQO GdÑû°ôjá.

•J£ƒjô HôhJƒcƒ’ä GŸƒGQO GdÑû°ôjá dØÎGä G’CReÉä.

•GCf¶ªá OYº GŸƒXØÚ ‘ MÉ’ä G’CReÉä.

Gcàù°ÉÜ GŸƒGgÖ, GdàóQjÖ, hQaÉg«á GŸƒXØÚ

Gcàù°ÉÜ GŸƒGgÖ ‘ Gd©ü°ô Gdôbª»

•G’S°àØÉOI eø GdàμæƒdƒL«É Gdòc«á ‘ Yª∏«Éä GdàƒX«∞

•HæÉA aôj≥ JƒX«∞ e∏º HÉdàμæƒdƒL«É

GS°ÎGJ«é«Éä G’MàØÉ® HÉŸƒXØÚ 

•GEfû°ÉA HôGeè MƒGaõ dà©õjõ GdàØÉYπ Y∏≈ GŸói Gd£ƒjπ

•Gdà©Éeπ e™ Gdà©Ö GdæØù°» ‘ H«ÄÉä Gd©ªπ YÉd«á Gd†°¨§

•Jîü°«ü¢ GŸõGjÉ ŸƒGAeà¡É e™ Jƒb©Éä GŸƒXØÚ

YƒGeπ eÑàμôI ÷òÜ GdμØÉAGä

•Jîü°«ü¢ GŸõGjÉ ’S°à≤£ÉÜ eƒGgÖ T°ÉHá hhGYóI

•JôJ«ÑÉä Gd©ªπ GŸôfá 

•J≤««º OhQ HôGeè Gdü°ëá 

GdàμæƒdƒL«É

J≤««º GCOGA eƒXØ» GŸü°ÉQ±

•JæØ«ò GBd«Éä GdàØ««º GŸÑÉT°ô 

•eƒGAeá GCgóG± GŸƒXØÚ e™ GCgóG± GŸü°ô±

GdàƒY«á hGdàóQjÖ ‘ ›É∫ G’CeÉ¿ Gdù°«ÈGÊ 

•HæÉA aô¥ Yªπ JàéæÖ Gdƒbƒ´ V°ë«á d∏¡éªÉä Gdù°«ÈGf«á

•Jã≤«∞ GŸƒXØÚ Mƒ∫ Yª∏«Éä G’Mà«É∫ G’EdμÎhÊ

•Oeè G’Ceø Gdù°«ÈGÊ ‘ HôGeè GdàóQjÖ GdôhJ«æ«á

G÷ÉfÖ Gd≤ÉfƒÊ hGdàæ¶«ª»

Jμ««∞ S°«ÉS°Éä GŸƒGQO GdÑû°ôjá e™ Gdà¨«ÒGä Gdàæ¶«ª«qá

•V°ªÉ¿ G’eàãÉ∫ d∏à£ƒQGä Gd≤Éfƒf«á hGdàæ¶«ª«á

•hV°™ GBd«Éä –μº OGN∏«á bƒjá ha©Édá



•eóQGA GŸü°ÉQ± Gd©ôH«á 

•eóQGA hMóGä GŸƒGQO GdÑû°ôjá he©Éhfƒgº 

•eóQGA G’dàõGΩ )G’eàãÉ∫ ( he©Éhfƒgº GdôF«ù°«ƒ¿ HÉdÑæƒ∑ hGŸƒDS°ù°Éä GŸÉd«á.

•eóQGA GdØôh´ GŸü°ôa«á ‘ GŸü°ÉQ± hGŸƒDS°ù°Éä GŸÉd«á Gd©ôH«á

GŸû°ÉQcƒ¿ GŸù°à¡óaƒ¿: 





In a world marked by economic uncertainties, this event is your compass to navigate
the evolving landscape of Human resources in the banking sector. Join us to explore
talent acquisition in the digital era, strategies for employee well-being during crises,
and the integration of technology in HR operations.

As professionals in the banking sector, you can't afford to miss discussions on crisis
management, regulatory adaptations, and cutting-edge training methods. This forum
provides a concise yet comprehensive overview of crucial topics, from predictive
analytics to fostering a resilient workforce amidst economic and geopolitical instabilities.

Over a period of two days, gain insights that will reshape your approach to HR in the
banking industry. Secure your spot now at the Future of Banking HR Forum – your
gateway to staying ahead, fostering innovation, and ensuring professional success in
dynamic times.

OVERVIEW

Human Resources in Times of Instabilities

Strategic HR Responses to Economic Crises in Banking
• Rapid Resource Allocation Strategies during Economic Downturns
• Implementing Cost-Effective Training and Development Initiatives
• Adaptive Workforce Planning for Financial Stability

Navigating Geopolitical Instabilities: HR's Role in Banking Resilience
• Developing Contingency Plans for Global Workforce Management
• Securing Talent and Assets amidst Geopolitical Uncertainties

Employee Well-Being and Mental Health Support during Crises
• Implementing Employee Assistance Programs during Economic Challenges
• Mental Health Resources for Bankers in High-Stress Environments
• Creating a Supportive Workplace Culture during Economic and Geopolitical

Instability

TOPICS OF DISCUSSION:
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Crisis Management and HR Preparedness
• Developing HR Protocols for Financial Crises
• Employee Support Systems in Crisis Situations

Talent Acquisition, Trainings & Employee Well-Being

Talent Acquisition in the Digital Era
• Leveraging AI and Machine Learning in Recruitment
• Building a Tech-savvy Recruitment Team
• Navigating Ethical Concerns in Automated Hiring

Employee Retention Strategies for Banking Professionals
• Creating Incentive Programs for Long-Term Engagement
• Addressing Burnout and Mental Health in High-Pressure Environments
• Customizing Benefits to Align with Banking Industry Expectations

Innovations in Employee Benefits for Banking Professionals
• Tailoring Benefits to Attract Millennial Talent
• Exploring Flexible Work Arrangements and Lifestyle Benefits
• Evaluating the Role of Health and Wellness Programs in Banking HR

IT and Technology

Performance Management in Dynamic Banking Environments
• Implementing Real-Time Feedback Mechanisms
• Aligning Employee Goals with Organizational Objectives

Cybersecurity Awareness and Training for Banking Employees
• Building a Cyber-Resilient Workforce
• Educating Employees on Phishing and Social Engineering
• Incorporating Cybersecurity into Regular HR Training Programs

Regulatory

Adapting HR Policies to Regulatory Changes
• Ensuring Compliance with Evolving Banking Regulations
• Navigating Cross-Border HR Challenges
• Establishing Robust Internal Controls for HR Processes

THE ANNUAL
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• CEOs and Executives
• HR Managers and Professionals
• Branch Managers

WHO SHOULD ATTEND
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